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Introduction to WSAC and the Arts in Education Program

The Washington State Arts Commission (WSAC) is a state agency, established by the Legislature in 1961.  WSAC’s purpose is to conserve and develop the State’s artistic resources as essential to the social, educational, and economic growth of the State of Washington.  

One of the goals in WSAC’s Strategic Plan for 2007-2011 is to incorporate the arts into the education of every Washington student, kindergarten through grade 12, to ensure a complete and balanced education.  WSAC believes that learning in and through the arts helps all students, and strives to improve opportunities in this area through grants and other programs.  For additional information on WSAC’s strategic priorities, you may download the complete strategic plan at www.arts.wa.gov.

Current Grant Programs

The Arts in Education (AIE) Program currently funds two grant programs:  the Community Consortium Grant and the First Step Grant.  Both of these grants are designed to support ongoing, long-term arts education efforts that are aligned with state standards, and are based on the model of community partnerships involving schools, arts organizations, parents, and teaching artists.  For more information, guidelines for both grants are available at www.arts.wa.gov.

In past years, there was also an Artist-in-Residence grant, which provided funding to schools for a residency program led by a rostered artist.  This program was discontinued in 2005 due to changes in budget and staff resources, as well as a desire to have more funding available for the community-partnership model grants.  Residencies are still a big part of many Community Consortium and First Step grants, and while it is not a requirement, recipients of these grants are encouraged to hire WSAC-rostered artists.  

The current Roster of Teaching Artists, which was introduced in 2007, represents this evolution of WSAC’s Arts in Education focus.   Like the former AIE Artist Roster, this new roster continues to place a strong emphasis on artists’ professional quality and experience, while also placing increased emphasis on their skills and experience as educators as well as artists.

The New Roster of Teaching Artists

The primary purpose of WSAC’s Roster of Teaching Artists is to identify and promote high quality teaching artists who have particular expertise working in K-12 public schools.

The roster is intended as a resource for recipients of WSAC’s Community Consortium and First Step grants, as well as any and all other schools and community groups seeking professional teaching artists to work with their student population.  While WSAC will promote the roster to grantees and others, there is no guarantee of work associated with this resource listing.  

The roster has a secondary purpose of promoting and supporting professional development for teaching artists. Teaching in and through the arts is a complex profession and a growing field – and more support and training is needed.   With the new roster, WSAC hopes to play a role in advancing the field of teaching artists, with the ultimate goal of improving and expanding arts learning experiences for K-12 students.  

What are the benefits of being approved for the Roster?

· Promotion of your work as a Teaching Artist.  The roster is promoted online through WSAC’s website.  Each teaching artist will be listed on a separate page, and teaching artists can refer to this web presence as a way to promote their work and their designation as a WSAC-rostered teaching artist.  Additionally, WSAC will promote the new roster statewide, and encourage its use by all arts education partners.  WSAC staff will develop the web page content based on the teaching artist’s application materials.  View current roster pages here: http://www.arts.wa.gov/education/roster-current.shtml 

· Professional Networking and Resources.  AIE staff will endeavor to support rostered teaching artists by “keeping them in the loop” on a variety of arts education resources and opportunities, including national trends and research, local workshops and trainings, and various professional development opportunities.  Pending available funds, WSAC will provide some support for professional development for rostered teaching artists.

· Increased connections with WSAC Grantees.  Recipients of First Step and Community Consortium grants will be strongly encouraged to hire rostered teaching artists.  When other requests or opportunities come to WSAC related to needs for teaching artists, we will recommend rostered teaching artists.

This is a still-new iteration of the AIE roster; it is WSAC’s intention that it will grow and evolve over time to better serve the K-12 students in our state, as well as the teaching artists themselves.

What is a Teaching Artist?  

Teaching artists are professional artists who are dedicated to arts education as an integral part of their professional practice, and who have cultivated skills as educators in concert with their skills as artists.

While the term “teaching artist” has been in existence for several decades, its widespread use is relatively recent.  Within this growing field, there are many areas of specialty, as there are many settings for arts learning.  Teaching artists may work in and for schools, youth arts programs, community centers, and professional arts organizations.  They may work only within their own discipline, or they may use their discipline as an entry point for learning about non-arts topics.  In addition to their skills as artists and educators, teaching artists must also possess business-related skills, so that they can successfully plan, communicate, and collaborate with the various teachers and institutions with whom they work.  Please review the evaluation criteria on page 7 to learn more about the specific skills and experience we are looking for on this roster.

What is WSAC’s role in regards to Arts Education and Teaching Artists?

WSAC’s Arts in Education programs are geared towards serving K-12 public schools, and towards providing arts learning opportunities that are in alignment with the arts education goals and frameworks developed by the Office of Superintendent of Public Instruction (OSPI).  Therefore, WSAC’s Teaching Artist Roster will be developed as a resource listing of teaching artists who complement this goal through their expertise with K-12 students and their abilities to link their art form with Essential Academic Learning Requirements (EALRs) in the Arts and in other subject areas.

The roster will be accessible online for anyone seeking a high quality teaching artist, and while our focus is on K-12 classrooms, many of our rostered teaching artists will also be well suited for work in other settings and with other populations.

Washington State Standards in the Arts

Information about arts EALRs, including specific breakdowns by discipline and by grade levels, are available on the OSPI website: http://www.k12.wa.us/CurriculumInstruct/Arts/default.aspx.  Teaching artists may also want to familiarize themselves with the Classroom Based Performance Assessments (CBPAs) in the Arts, and consider how they might support classroom teachers with this process.

What kind of work will Rostered Teaching Artists do?

Unlike the former Artist-in-Residence grants, which used a fairly standardized two-week residency model, there is no specific outline for the type or scope of work that rostered teaching artists may be hired to do. WSAC expects the school or community organization and the teaching artist to discuss the needs of their student population and their teachers, and to develop an appropriate approach.  

While there is no set residency format, there are still general principles and goals that apply to the work WSAC expects from teaching artists.  These include:

· Provide EALR-aligned arts learning opportunities for all K-12 students

· Make connections between work in the arts and state-mandated learning goals

· Collaborate with classroom teachers and/or arts education committees

· Work with both teachers (professional development) and students (hands-on, participatory lessons)

· Support efforts to integrate arts learning with other subject areas

· Support a school’s ability to continue arts education programs in the absence of a teaching artist, by sharing skills, techniques, and curricula with school faculty and staff

WSAC also expects rostered teaching artists and the schools/organizations who hire them to negotiate fees for teaching time and planning/meeting time.  There is no official WSAC rate of pay for teaching artists, as appropriate rates will vary in different parts of the state, for different types of projects, and based on the level of expertise of the individual teaching artist.  Our recommendations are that the range for highly experienced and qualified teaching artists might be an average of $40-$60/hour, that the minimum for any rostered teaching artist should be $30/hour, and that while some outside planning and preparation time is assumed within these hourly rates, additional compensation for required meetings and extensive planning time should be considered.

Who is eligible to apply?

Artists who are residents of Washington State, or, residents of Oregon or Idaho who live within 60 miles of a Washington State public school, may apply.  Applicants must be at least 18 years old.  

Special Note for Previously Rostered Artists:  This is a new rostering process, and everyone, including those artists who were accepted to the Artist Roster in past years, must apply in order to be considered for inclusion on the new roster.  No one will be automatically granted acceptance to the new roster based on past roster history.

Annual Updates and Reapplication

Teaching artists accepted to the roster will be approved for a three-year period, with years two and three contingent on the submission of an Annual Update.  The Update will consist of a current resume, a new evaluation form, and evidence of participation in one professional development activity (see below).  The purpose of the update process is to verify that rostered teaching artists are remaining active in the field, not to reassess their abilities, and the update materials will be reviewed by staff only.  After three years on the Roster, teaching artists will re-apply, with review by a panel. 

Professional Development

In the coming years, WSAC hopes to implement professional development opportunities specifically designed to support our rostered teaching artists.  Prior to this, we will identify and promote other professional development opportunities, and provide support as possible. 

As part of the annual update process for rostered artists, we require that teaching artists will participate in at least one professional development activity per year, and this may include any of the following: attending a training or workshop specifically for teaching artists; attending a conference related to arts education or to your specific discipline; taking classes to improve or expand your practice as an individual artist; observing or assisting another professional teaching artist; or another professional experience that improves your work as a teaching artist. 

Removal from the Roster

The Commission can remove a teaching artist from the roster at any time for actions or behavior that could be detrimental to students, teachers, the community, and/or the WSAC Arts in Education program.  This includes inappropriate behavior or language in school settings, behavior that violates school rules, lack of responsible follow-through on terms of teaching contracts, unlawful activities, or other unprofessional conduct.  A teaching artist may also be removed from the roster if they do not submit renewal or reapplication materials by stated deadlines, or if they fail to respond to WSAC staff requests for information in a timely and accurate manner.

APPLICATION MATERIALS

There are SEVEN components of the application; please note that the Application Form / Narrative Questions and Evaluation Form are separate word documents downloadable at www.arts.wa.gov. 

1. The Application Form.  Page 1: contact information and other basic details, a short biographical statement, and the description of your work sample.  The biographical statement should read as a quick introduction to who you are as an artist/teaching artist, and might include a brief summary of your professional/educational background (like something that might appear in a program for a performance or exhibition).  Page 2: a chart to provide an overview of your experience and expertise.  Page 3: a form to list references.  Please note that these pages are designed as fill-in forms, to be completed on a computer, and may not be reformatted.  When all elements of your application are complete, be sure to sign the first page in blue ink before making copies of your application packet. 

2. Sample Lesson Plan.  Your lesson plan should be no more than 2 pages long, and should include the following elements:  lesson title; learning goals/outcomes; activities / instructional strategies; assessment criteria and strategies; arts EALRs to be addressed; and logistical details and requirements, i.e. grade level(s), time frame, materials, space, etc.  Your lesson plan may also include EALRs in other subject areas, lists of vocabulary/skills/concepts to be addressed, and other related lesson planning elements as appropriate.  Your lesson plan should make clear what you want students to know and be able to do by the end of the lesson, as well as how you will assess these learning goals.

3. The Narrative Questions are listed on the fourth page of the Application Form document.  These questions present an opportunity to express your personal approach and your expertise.  You may use up to four pages to respond to these questions (see formatting instructions below).

4. Resume(s) should address your training and experience as both an individual artist and a teaching artist.  You may submit two separate resumes or one resume that addresses both areas.  Resumes should be 1-2 pages in length. 

5. Work Sample(s).  Required: A work sample that demonstrates your abilities and achievements as an individual artist.  Optional:  An additional work sample to demonstrate your work as a teaching artist or the work of your students.  

Work samples will be accepted in the following formats:

· DVDs – 3-5 minute segment, note selected track(s)

· VHS video tapes – 3-5 minute segment, cued to the start

· Audio CDs – 3-5 minute segment, note selected track(s)

· Digital images on CDs/DVDs – up to 10 images

· Photos (8”x10” prints) – up to 10 images

· Printed copies of literary work – up to 10 pages

Work Sample Notes:

· Do not submit original manuscripts or artwork. 

· Performing artists are strongly encouraged to submit a DVD/video rather than still photos.

· Work samples should ideally show current/recent work.

· The panel will generally review work samples for no more than 5 minutes per application; be sure to indicate clearly which section of the sample should be seen.

· All work samples should be clearly labeled with the name of the artist, the title of the work, the date of recording/date of work, and, if applicable, the specific role of the artist within the piece.

· In addition to labeling the work sample itself, there is a box for a short Work Sample Description on the Application Form.  In that box, please provide the title and date of the work, and one or two sentences to provide additional description for the panelists, i.e., materials used, or context or purpose of the work, etc.  If the work sample demonstrates a collaborative effort, please be very clear about your personal contributions to the work.

· These notes about appropriate work samples are guidelines – ultimately, the point is to demonstrate to the panelists a high level of artistry and quality.  If you have any questions about work sample content or format, please call the AIE Program Manager.  

Work Sample Returns. Work samples are returned after final Commission action only if a self-addressed, postage-paid mailer is included with your application materials.
6. Supplemental Material (optional).  You may submit one or two additional documents, with a combined total of no more than 2 pages, to support your application.  Examples include:
· Letter of recommendation from a K-12 teacher or an education director at an arts organization

· Newspaper or other media review of your work (as an artist or a teaching artist)

· Documentation of student work (a program from an event; written assessments; etc.)

Please do not submit more than 2 pages of supplemental material; additional pages will not be forwarded to panelists.

7. The Evaluation Form. This form is an important piece of the application, as it will provide the panel with another perspective on your work.  The form should be completed by a certified K-12 teacher at a Washington State public school, and the teacher must base their comments on a workshop or residency conducted in their classroom within the last school year.  The form should be filled out electronically; you may email it to the teacher, or direct them to download it from the WSAC website.  This form is to be sent directly to WSAC by the classroom teacher who fills it out; it has the same postmark deadline as the rest of the application, and must be sent on time in order for your application to be complete and eligible.  Be sure to give the teacher you identify for this sufficient notice so that they can complete this form thoughtfully.
Application Packet Formatting and Preparation

All forms and narrative must be typed, and printed on single-sided, 8½” x 11” white paper.  The Application Form may not be reformatted.  On the other pages of the application (narrative responses, resumes, supplemental material) please use a standard, easy-to-read font in 11pt. or larger, and leave a 1” margin on all sides of the paper.  Please include your name at the top or bottom of each page, and do not exceed the number of pages allowed for each section.

Evaluation Process 

WSAC staff determine eligibility of applications received, based on the criteria listed below.  Eligible applications are forwarded to an advisory panel comprised of experts in the arts and arts education programming, including WSAC staff.  Applications are reviewed in detail by each panelist individually, and by the panel as a group. In some cases, the applicant and/or the applicant’s references may be contacted for additional information or follow-up questions.  Panel recommendations are forwarded to the Washington State Arts Commission for approval.  

Timeline
Applications must be postmarked by the United States Postal Service (USPS) or delivery service by June 2, 2008.  Applications may also be hand-delivered to the WSAC offices, and must be received no later than 5pm on June 2, 2008.  An advisory panel will review applications in July 2008; the panel’s recommendations will be presented to WSAC Commissioners for approval on August 6, 2008.  All applicants will receive status notification by September 2008.  

Eligibility Criteria

· Applications must be complete.  All of the elements described in this guidelines packet and listed in the application checklist on page 8 must be included in the application packet.  (Evaluation Forms should arrive separately, but must also be postmarked on time or the application will be considered incomplete.)

· Handwritten applications, or applications with re-formatted forms, will not be accepted.

· Applications must be on time.  Applications not postmarked by June 2, 2008, will not be eligible for consideration.  

Evaluation Criteria

Panelists’ evaluation of roster applications will include the following criteria: 

· Artistic Excellence & Experience

· Level of mastery in one or more artistic disciplines (e.g. skill, innovation, purpose)

· Experience as an individual artist

· Quality of work sample

· Artistic training, both completed and ongoing

· Teaching Excellence & Experience

· Experience and skills related to working with students in K-12 public schools

· Ability to develop a complete and comprehensive lesson plan

· Understanding of how to apply arts EALRs 

· Effective teaching strategies to engage students in the creative process 

· Skills in using assessment and reflection techniques

· Ability to effectively integrate arts with other subject areas

· Education training / teaching artist training, both completed and ongoing

· Communication & Organizational Skills 

· Clear and informative narrative responses

· Ability to communicate effectively with both students and teachers

· Overall quality and completeness of application

· Additional Application Criteria 

· Credible and appropriate references

· Unique skills, abilities, or qualities not addressed above

Application Assistance  

The Arts in Education Program Manager is available to answer questions about these guidelines and provide assistance regarding the application process:  contact Lisa Jaret at 360-586-2418 or lisaj@arts.wa.gov.  This is a newly revised set of guidelines and application materials; feel free to call or email regarding anything that needs clarification.  If you have extensive questions, or would like to have a draft of your application reviewed prior to submitting it, please plan to schedule an appointment with sufficient lead-time prior to the application deadline.


APPLICATION CHECKLIST

SEVEN sets of the following application materials, assembled in the following order:

· Application form:  cover page (signed), experience/expertise chart, and references 

· Lesson Plan (2 pages max.)
· Narrative responses (4 pages max.)
· Resume(s) (1 or 2 resumes, each resume 2 pages max.)

· Supplemental material (optional; 2 pages max.)
Each of the seven sets of application materials should be held together with a paper clip or binder clip, or separated by sheets of colored paper – please do not use staples, 3-ring notebooks, plastic covers, file folders, or other forms of binding.  

ONE set of the following application materials:

· Work Sample(s) (optional: include postage-paid, self-addressed mailer for work sample returns)
ONE form to be sent separately by a classroom teacher:

· Evaluation Form

Application Deadline & Delivery Instructions

Applications must be postmarked by the United States Postal Service (USPS) or delivery service by June 2, 2008.   Metered mail is not accepted; applications sent through the regular mail service must have a USPS postmark.  Applications are not accepted by email or fax.

Mail application packets to:

Arts in Education Program 

Washington State Arts Commission

PO Box 42675

Olympia, WA 98504-2675

Applications may also be hand-delivered to the WSAC offices, and must be received no later than 5pm on June 2, 2008.  The street address, for in-person delivery, is:  711 Capitol Way S, Suite 600, in Olympia.

WSAC General Info and Contact Info

	WSAC Commissioners

Jean Mandeberg, Chair, Olympia

Leann Johnson, First Vice-Chair, Vancouver 

Steve Sneed, Second Vice-Chair, Seattle

Monte Bridges, Seattle

D. David Brown, Seattle

Christopher Bruce, Pullman

Kent Carlson, Seattle

Cindy Hill Finnie, Port Townsend

Maureen Greeley, Olympia

Sen. Jim Honeyford, Sunnyside 

Kate Jones, Winthrop

Rep. Lynn Kessler, Hoquiam

Sen. Jeanne Kohl-Welles, Seattle

Marty Loesch, La Conner

Mary Ann McCurdy, Spokane

Bill McKay, Richland

Lanie McMullin, Everett

Noël Moxley, Yakima

Joan Penney, Bow

Rosita Romero, Seattle

Rep. Mary Skinner, Yakima

Brom Wikstrom, Seattle

Shauna Woods, Seattle
WSAC Staff
Kris Tucker, Executive Director

Arts in Education Staff

Lisa Jaret, Program Manager

     Email: lisaj@arts.wa.gov
     Phone: 360-586-2418

Christel Ratliff, Administrative Assistant

     Email: christelr@arts.wa.gov
     Phone: 360-586-0026

Washington State Arts Commission
711 Capitol Way S, Suite 600

PO Box 42675

Olympia WA, 98504-2675

Phone:
(360) 753-3858

FAX:
(360) 586-5351

Web site: www.arts.wa.gov 


	The Washington State Arts Commission’s Arts In Education Program is funded by the Washington State Legislature and the National Endowment for the Arts.
Accessibility, Diversity, and Nondiscrimination

Accessibility is an organizational asset and a civil right.  The Washington State Arts Commission (WSAC) complies with all local, state and federal laws and regulations concerning civil and human rights.  Our programs, grants and employment practices are free of discrimination based on race, color, religion, national origin, sexual orientation, age, gender or disability.  

In addition, WSAC is specifically committed to complying with the provisions of the Americans with Disabilities Act.  The ADA requires that all programs, services and activities, when viewed in their entirety, are readily accessible to and usable by individuals with disabilities.  WSAC strives for effective communication with individuals with speech, visual and hearing disabilities.  Materials are available in alternative formats upon request.  Including people with disabilities in our definition of diversity is an integral part of the Washington State Arts Commission’s strategic plan.

For questions or complaints regarding accessibility, for “how-to” assistance with issues of accessibility, diversity and non-discrimination, please contact:

Bitsy Bidwell, Community Arts Development Manager and Sec. 504 Rehabilitation Act Coordinator, at 360-586-2421 or bitsyb@arts.wa.gov.
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